January 23, 2006
Tania Sabousky


114 Camille Court

Yorktown, VA 23693

Re:
Offer of employment with C² Technologies, Inc.

Dear Ms. Sabousky:

We are delighted to extend to you this offer of employment with C2 Technologies, Inc.  Please read this letter and, if you accept our offer, sign and date the letter and return the original to Grace Sussan in Human Resources.  If you accept this offer, your starting date will be on or about January 30, 2006.

You are being offered employment as a Graphic Designer II, to work at the Newport News Office. Your initial supervisor will be Patrick Vartuli. Your starting annual salary will be $57,500.00, payable bi-weekly on Fridays. You will be eligible for a $1,000 hire bonus, which will be included in your first pay check.

There are a number of legal matters you should consider carefully.  Employment by C2 Technologies, Inc. is offered on an "at-will" basis.  This means that you may terminate your employment at any time for any reason, although we ask two weeks' notice if possible. Similarly, the company may terminate your employment at any time for any reason.  Your duties, work location, supervisor, and terms of employment including pay also are legally subject to change by the company at any time.  (No one at the company other than the President of C2 Technologies has the authority to make any contrary agreement or representation, which must be in a signed writing.)  Our offer of employment is contingent on a number of factors, including the receipt of positive references; verification of your credentials, and compliance with government requirements regarding establishing identity and your right to work in the United States.  The offer also is contingent on your execution and compliance with the company's standard Confidentiality, Non-Competition, and Non-Solicitation Agreement, which is designed to protect C2 Technologies' important intellectual property assets.

We are excited to extend this offer to you, and hope that you will join the C2 Technologies team.  If you have any questions regarding this offer, please contact Jim Threlfall at 757-591-8900.
Sincerely,

____________________________

Acceptance Signature:_____________________

Curtis Cox




Date:____________

President
